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Working with Returning Veterans

Veterans returning from deployment face particular barriers to employment that other
prospective employees might not. Many veterans returning from service have a difficult time
transitioning to civilian life. They might not have the qualifications to apply for certain jobs, or
they have difficulty seeking out education or training. Veterans require particular resources and
information to make a smooth transition to life after service. In Colorado alone, there are more
than 440,000 veterans, and each month, 60 to 70 veterans return to the state, according to a
November 18, 2016 article by The Denver Post.

FRMG is committed to assisting veterans by connecting them with resources that include:

Job search assistance

Pre-employment and job preparedness
Education and training

Case management and other support services
Life skills

FRMG will put an emphasis on considering veterans for placement on the Project by
partnering with the Colorado Department of Labor & Employment’s Veterans
Employment Program to communicate and engage with job-seeking veterans. We will
post new job openings on ConnectingColorado.com and register as an employer on
HireaColoradoVet.gov to ensure veterans are receiving updates about opportunities to
participate on the Project.

Additional Benefits of FRMG’s OJT Program

Trainees who complete FRMG’s OJT program will receive a compensation adjustment once
they have graduated the program and take on a job on the Project. This is an added incentive
for individuals pursuing training through FRMG’s OJT program.

In addition, FRMG’s team members are local companies; even after this Project concludes, our
teams will continue to have opportunities for job placement. Because of the depth of our team
and the size of the companies who comprise FRMG, not only are there opportunities
within the State of Colorado, but throughout the country, and on projects that range in
type: highway, high-speed rail, bridges, airports, tunnels, and wastewater treatment.
There are more opportunities for OJT graduates with each of FRMG’s team members, opening
up a path to long-term employment and career advancement.

We will also provide opportunities for trainees to in the OJT program in a different classification
upon completion of another. FRMG wants our employees to constantly seek to better their
marketability and their skill sets, bettering the Project and the work we produce.
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